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Overview 
Executive Summary and Agenda

➢ Commitment to preeminence as a comprehensive global research 
university

➢ Sustained progress to strengthen academic reputation through 
strategic focus on the education and research missions

➢ The excellence standard is the touchstone of academic reputation 
and a rigorous program of academic study

➢ Agenda
— Students
— Faculty
— Conclusion
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Students
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* Six-year graduation rate for cohort 2016 is estimate.

Four- and Six-Year Graduation Rates and Projection* 
1997-2017 Cohorts
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First Year Retention Rate, 2014-2020 Cohort

Source: Data for five residential schools
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*pandemic
impact

Goal: 94%



Source: Enrollment and Student Success

Distribution of High School GPA for First Year Enrolled
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Source: Fall Census Data

Numbers of First Year Applicants, Admits, and Matriculants

 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
Acceptance Rate 33.1% 34.4% 43.8% 46.5% 40.2% 41.0% 41.9% 40.8% 43.0% 49.7%
Yield Rate 33.2% 31.4% 28.9% 28.1% 24.6% 23.6% 25.6% 23.8% 17.4% 19.0%
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Numbers of Transfer Applicants, Admits, and Matriculants (Residential)

      Source: Fall Census Data for five residential schools
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Source: IPEDS Data

Percentage of Residential Students Graduating with Two Majors



Number of Undergraduate Students In Five Residential 
Colleges with Majors or Minors in More than One School

Source: Fall Census Data

Year 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

 2 Majors Across Schools
Count 219 223 238 305 309 369 386 398 399 417 441

Percent 2.2% 2.3% 2.5% 3.1% 3.1% 3.6% 3.7% 3.7% 3.8% 4.2% 4.5%

 1 Major and 1+ Minor Across Schools
Count 457 568 663 679 791 964 1,223 1,199 1,276 1,312 1,189

Percent 4.7% 5.8% 7.0% 7.0% 7.9% 9.4% 11.6% 11.1% 12.0% 13.3% 12.0%

 Total Number of Majors and Minors
 Across Schools

Count 676 791 901 984 1,100 1,333 1,609 1,597 1,675 1,729 1,630

Percent 6.9% 8.1% 9.5% 10.1% 10.9% 13.0% 15.3% 14.8% 15.7% 17.5% 16.5%

 Total Enrollment 9,740 9,711 9,509 9,763 10,075 10,254 10,514 10,797 10,638 9,899 9,890
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Source: Fall Census Data

Number and Percentage of Bachelor’s Degree Students in 
Residential Colleges Majoring in STEM Field
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Faculty
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Number and Percentage of Regular Active Status Faculty By Tenure Status
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Number and Percentage of Regular, Research, and Special Service Faculty 
By Tenure Status
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Tenure and Tenure-Track Faculty Growth by School
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Full-Time Faculty By Gender 
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Full-Time Faculty By Race/Ethnicity
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Full-Time Non-White Faculty By Race/Ethnicity

White 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
% 76.5% 75.3% 76.0% 75.5% 74.2% 72.7% 72.8% 72.1% 71.0% 71.3%

Count 926 937 984 975 970 971 983 984 942 928
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Full-Time Asian and URM Faculty
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Full-Time URM Faculty
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Comparison of Tenure/Tenure-Track vs. Non-Tenure-Track Faculty Salary Averages 
Compared to AAUP 60th Percentile Averages: AY 2020-21 

** Cells are blank where N<5
SMHS not included (not included in AAUP)

Yellow to green color scheme represents how average GW faculty compare to the relevant 
AAUP 60th percentile. 21



Comparison Between GW and Market Basket Professor Salary Averages 
Compared to AAUP 80th Percentile Averages* 

* Sorted by 2020-21 overall averages

SMHS not included; GW Law included
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Comparison Between GW and Market Basket Associate Professor Salary Averages 
Compared to AAUP 80th Percentile Averages*

* Sorted by 2020-21 overall averages

SMHS not included; GW Law included
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Comparison Between GW and Market Basket Assistant Professor Salary Averages 
Compared to AAUP 80th Percentile Averages*

* Sorted by 2020-21 overall averages

SMHS not included; GW Law included
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Salary Equity Ratio* Between Female and Male Professor Average 
Salary: AY 2021-22

* "Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 
100. A ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that rank, 
and a ratio above 100 indicates the average woman’s salary above a man’s average salary at that rank.

** Law school statistics exclude clinical and legal writing faculty. If clinical and legal writing faculties were included, the salary 
equity ratio would be 88.92.

*** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 
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Source: American Association of University Professors (AAUP) final reporting file.
Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 
12-month salaries, base on AAUP calculation method.



Salary Equity Ratio* Between Female and Male Associate Professor 
Average Salary: AY 2021-22

* "Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, 
times 100. A ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that 
rank, and a ratio above 100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. Law 
school excludes clinical and legal writing faculty.
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Source: American Association of University Professors (AAUP) final reporting file.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 
12-month salaries, base on AAUP calculation method.
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Salary Equity Ratio* Between Female and Male Assistant Professor 
Average Salary: AY 2021-22

*"Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, 
times 100. A ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that 
rank, and a ratio above 100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 

Source: American Association of University Professors (AAUP) final reporting file.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 
12-month salaries, base on AAUP calculation method.



Full- and Part-Time Faculty Teaching* by Campus: Fall 2021

*SMHS courses excluded because Banner does not record full/ part-time status for medical 
school faculty. 

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations

% of Total Students 
Enrolled in Courses 

Taught 
by Full/Part-Time 

Faculty

% of Course 
Sections Taught 
by Full/Part-Time 

Faculty
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% of Total 
Students 

Enrolled in 
Courses Taught 

by 
Full/Part-Time 

Faculty

% of Course 
Sections 
Taught 

by 
Full/Part-Time 

Faculty

Full- and Part-Time Faculty Teaching* by Campus : Fall 2020 and Fall 2021 
Comparison

% of Total 
Students 

Enrolled in 
Courses Taught 

by 
Full/Part-Time 

Faculty

% of Course 
Sections 
Taught 

by 
Full/Part-Time 

Faculty

Fall 2020 Fall 2021

*SMHS courses excluded because Banner does not record full/ part-time status for medical 
school faculty. 

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations 29



* Data based on IPEDS Human Resources Survey and IPEDS Fall Enrollment Survey.
** Students are counted as either on-campus or off-campus/online depending on where students 
took a majority of their credits.

Full-time Personnel and Total Student Headcount
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Comparison of GW and Market Basket FTE Employees per 100 FTE 
Student Enrollment

Source: IPEDS 2020 data submission.



32

Comparison of GW and Market Basket FTE Faculty per 100 FTE 
Student Enrollment

Source: IPEDS 2020 data submission.



Conclusion
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➢ We continue to fulfill our two-fold mission:
— Provide a high quality learning environment to train future leaders of the world
— Push the frontiers of knowledge through the production and dissemination of

high impact research

➢ Our Core Indicators of Student Success were challenged in 2020 by the 
pandemic, but we have made a strong recovery and prospects look very 
promising in the out years

➢ Our Core Indicators indicate the pandemic’s impact upon faculty ranks, 
and areas of focus and investment to ensure continued world class status 

Concluding Thoughts
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Appendix
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* Source: Fall census data. Includes students enrolled in degree-completion programs in 
SMHS, CPS, and five residential colleges.
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Number and Percentage of All Bachelor’s Degree Students* 
Majoring in a STEM Field
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Salary Equity Ratio* Between Female and Male Assistant Professor 
Average Salary: AY 2020-21

*"Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, 
times 100. A ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at 
that rank, and a ratio above 100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 

Source: American Association of University Professors (AAUP) final reporting file.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, 
base on AAUP calculation method.



Salary Equity Ratio* Between Female and Male Associate Professor 
Average Salary: AY 2019-20

38

*"Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, 
times 100. A ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at 
that rank, and a ratio above 100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 

Source: American Association of University Professors (AAUP) final reporting file.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, 
base on AAUP calculation method.
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Salary Equity Ratio* Between Female and Male Assistant Professor 
Average Salary: AY 2018-19

*"Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, 
times 100. A ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at 
that rank, and a ratio above 100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 

Source: American Association of University Professors (AAUP) final reporting file.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, 
base on AAUP calculation method.



Full- and Part-Time Faculty Teaching* by Campus : Fall 2019

*SMHS courses were excluded because Banner does not record full/ part-time status for medical school faculty. 

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations
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Full- and Part-Time Faculty Teaching* by Campus : Fall 2018

*SMHS courses were excluded because Banner does not record full/ part-time status for medical school faculty.  

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations


